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JOB DESCRIPTION

	Job Title:
Senior Emotional Wellbeing Support Worker   
Sector / Section: 
Learner Support
Grade:
Scale 5
Directly responsible to:
Transition and Support Leader
Directly responsible for: 
Emotional Wellbeing Service Support Workers.    



	PURPOSE OF JOB:

To support the Emotional Wellbeing Service Team Leader as a Senior Support Worker for  Emotional Wellbeing Service Support Worker team.
To develop resources and ensure completion of ongoing support logs and to provide a monitoring and audit service to ensure compliance with all Q&A systems for learner support logs.
To work in partnership with college departments and external agencies to provide a wrap-around approach to the needs and issues of young learners with emotional and mental health and wellbeing issues.
To provide a sickness cover system for a large team of staff.




	Main Responsibilties & Duties : 
To coordinate a 1:1 support service for learners who experience a range of emotional and mental health issues including:

· Conducting ESW support inductions to college.
· Providing a monitoring service of ESW Support log records.
· Establish and monitor a cover schedule to ensure continued service during ESW support worker absence.
· Provide supervision to maintain the wellbeing of EWBS Support Workers who are affected by learner issues.
· Liaise with a range of external agencies to successfully recruit staff to work for the EWBS at Bolton College. 

· Arrange individual sampling visits for learners with a range of support needs.  Liaise with cross college departments and with key staff within Learner Support to set up visits.
· Attend cross college support meetings for learners at risk in liaison with Student Services and Learning Support.
· Facilitate external and internal multi-agency meetings in support of learners at risk.
· Keep up to date with developments regarding learners with emotional and mental health and wellbeing issues and funding methodologies regarding  the area of additional learning support. 
· To assist the Emotional Wellbeing Service Coordinator to assess the support needs for learners with a range of learning difficulties and/or disabilities and mental health needs.. 
· Undertake individual inteviews to identify the support needs of potential and current learners.
· Liaise with schools and other agencies to promote the college to learners with support needs.
· Conduct college tours with potential learners, parents and other agencies to support learners in the decision they make regarding their transition.
· Attend team meetings and staff development linked to the work of the transition and assessment team and also the wider learner support team. 
· Liaise with a variety of agencies including personal tutors, vocational tutors, schools, social workers and Connexions.
· Assist the Emotional Wellbeing Service Coordinator to advise and support high risk learners to maintain their place in college.  This will include significant inter-agency work with social services, health teams , schools and the youth justice systems. 
· Assist the Inclusion Co-ordinator to source appropriate aids, adaptations and resources as appropriate to individual need.
· Keep up to date with developments regarding learners with learning difficulties and disabilities and funding methodologies regarding  the area of additional learning support. 
· To assist the EWBS Co-ordinator to assess the support needs for learners with a range of learning difficulties and/or  disabilities. 



	· Attend team meetings and staff development linked to the work of the transition and assessment team and also the wider learner support team. 
· Work with other team members to appropriately plan and prioritise the requirements of the many feeder school and other providers in Bolton and the surrounding areas.
· Undertake such other duties as may be required by the Principal commensurate with the grade and            nature of the post.

· To undertake appropriate staff development as agreed with the line manager to keep up-to-date with developments in the principal area of work and communicate them to appropriate sources.

· To undertake all appropriate training and staff developments and attend all meetings relevant to the post and grade.

· The post holder will be expected to comply with any rules and regulations which the Corporation may from time to time issue to ensure the efficient operation of its business and the welfare and interests of its students and employees.

· To actively promote and embed equality and diversity within the College.

· To actively contribute to the College’s safeguarding children and vulnerable adult agenda. 

· In carrying out their duties the appointee must:

· Comply with Health and Safety Regulations

· Be aware of the College statement on Health and Safety




	PHYSICAL CONDITIONS

Place of Work

The principal place of work for this post will be the Corporation’s premises at the Deane Road Campus.  However, the post holder may be required to work on either a temporary or an indefinite basis at any premises at which it may from time to time provide services or at other locations, mainly in the Bolton area when required.
Working Hours

The post holder will be expected to work such hours as are necessary for the proper performance of their duties and responsibilities with a minimum of 37 hours per week.  Your pattern of work will need to be flexible and will may vary from time to time.  The post holder may from time to time be required to work on a Saturday or Sunday, in which case time off in lieu will be given during the normal working week.  

Probationary Period

If the post holder is a new employee to the College, the first 9 months of employment will be a probationary period, during which the suitability of the post holder for the position will be assessed.  The Corporation reserves the right to extend the probationary period, if, its opinion, circumstances so require.  During the probationary period, the employment may be terminated either by the post holder or by the Corporation on giving one month written notice.  The Corporation’s Disciplinary Procedure will not apply during the probationary period.

Appraisal

The post holder will be required to participate in a staff appraisal scheme approved by the Corporation.  

In the interests of health and safety, smoking is not permitted in Bolton College.
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